
Increase in Minimum Retirement 
Age * 
Chapter 176 amends G.L. c. 32, § 
5 so that persons who become  
members of a Retirement System 
on or after April 2, 2012 and are 
classified in Group 1 cannot retire 
prior to attaining age 60 (for  
current members it is age 55).  
 
Average Annual Rate of Regular 
Compensation to Utilize for  
Calculating Allowances 
Chapter 176 changes the number 
of years to be used in calculating  
retirement allowances.  The  
calculation is to be based on the 
high 5 years of regular  
compensation paid to the member 

during the last 5 years of  
creditable service or any 5  
consecutive years of creditable 
service, whichever is greater.  This 
provision applies to any member 
who becomes a member on or  
after April 2, 2012 (current  
members use a 3-year average).  
 
Anti-Spiking and Prorating for 
Group Classification Provisions 
Chapter 176 adds anti-spiking  
language applicable to all current 
members which states that if in the 
5-year period immediately  
preceding retirement the difference 
in regular compensation between 
any 2 years is 100%, then the  
retirement will be based on a  

5-year average rather than a  
3-year average. 
 
Another anti-spiking provision only 
allows a 10% increase in regular 
compensation when compared to 
the 2 preceding years.  This will 
not apply if the increase beyond 
10% is the result of an increase in 
hours, a bona fide change in  
position or an increase that has 
been negotiated in a collective  
bargaining agreement. 
 
Chapter 176 also mandates  
pro-rating benefits in cases where 
a member entered service on or 
after April 2, 2012 and has  
creditable service in more than 
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Pension Reform comes to 
Massachusetts 

On November 18, 2011, Governor Deval Patrick signed into law Chapter 176 of the 

Acts of 2011 reforming and modernizing the pension laws for public employees in the  

Commonwealth that includes the City of Taunton Retirement System.  This newsletter 

serves as a summary of the key highlights of the pension reform law.  It is important 

to note that most changes only apply to new members after April 2, 2012 and will not 

affect current members unless they withdraw from service and re-enter after 

04/02/2012. 
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one Group Classification.  Any current active member as 
of April 2, 2012 may voluntarily elect to receive a  
retirement allowance based on the pro-ration of the  
different group classifications or based on the current 
group as long as 12 months has elapsed in their current 
group. 
 
New Age Factors for Retirement Calculations 
Chapter 176 establishes a new table of age factors to be 
applied to any member who becomes a member on or 
after April 2, 2012.  In general, the new factors will  
increase the age when a member’s allowance will be  
calculated using the maximum age factor.  The new  
factors also increase the minimum age at which a  
member can retire.  There is also an additional new  
factor table to be used for members with more than 30 
years of creditable service. 
 
Treatment of Periods of Leave During Which  
Creditable Service is Granted 
Chapter 176 amends G.L. c. 32, §5(3)(b) to reflect the 
change in the number of years used in a retirement  
calculation from the average annual rate of regular  
compensation from 3 years to 5 years.  Any period of 
leave will be included in the average.  This provision  
applies to any member who becomes a member on or  
after April 2, 2012. 
 
Termination Allowances Eliminated for New Mem-
bers 
Chapter 176 eliminates the termination allowances  
contained in G.L. c. 32, § 10 for employees who become 
members on or after April 2, 2012. 
 
* New Minimum Retirement Age Provisions 
Members before April 2, 2012 can retire at age 55 with 
10 years creditable service or with 20 years creditable 
service at any age.  In order for new members to be  
eligible to retire, Chapter 176 now requires all Group 1 
employees who become a member after April 2, 2012 to 
attain age 60 with a minimum of 10 years creditable  
service.  Post-April 2, 2012 Group 1 members will no 
longer be able to retire at ANY age with 20 years of 
creditable service.  
 
Calculation of Option D Benefit Amended to Reflect 
New Minimum Retirement Age Provisions 
Chapter 176 amends the calculation of an Option D  
survivor benefit, taking into account the new minimum 
age provisions.  Under the amendment, if the member 
was classified in Group 1 and died prior to attaining age 
60, the Option D survivor benefit will be calculated as if 
the member had attained age 60 on the date that the 
member died.  If the member is over age 60 on the date 
of death, the age factor for his or her actual age will be 

used.  This provision applies to any employee who  
becomes a member on or after April 2, 2012. 
 
Retirement Board Hearings on Involuntary  
Retirement Applications 
Chapter 176 amends G.L. c. 32, §16(1)(b) to reflect the 
change in minimum age for retirement.  Members who  
enter service on or after April 2, 2012 who have attained 
age 60 and have been granted creditable service in  
excess of 15 years or have not attained age 60 but who 
have been granted 20 years of creditable service may  
request a hearing before the Retirement Board when 
their employer files an application for involuntary  
retirement.   
 
Contribution Rates Changed 
Chapter 176 adds new provisions to G.L. c. 32, § 22(1)
(b) and establishes a new contribution rate for Group 1  
members who become members of a Retirement  
System on or after April 2, 2012.  The contribution rate 
of these members will be reduced from 9% to 6% when 
30 years of creditable service is attained. 
 
Service Purchases 
As of April 2, 2012, any member-in-service or inactive 
member who wishes to buy back service pursuant to 
G.L. c. 32, §3 will continue to be charged the buyback 
interest rate (4%) only if the member completes the  
entire buyback or service purchase OR enters into an  
installment agreement for such service by April 2, 2013.  
All other members who initiate buybacks after April 2, 
2013 will be charged the actuarial assumed interest rate 
(8%).  If you are thinking of buying back service, please 
consider the ramifications of this new law. (Note: veteran 
service is not affected and incurs no interest charges) 
 
Regular Compensation 
On June 16 2009, Governor Deval Patrick signed into 
law Chapter 21 of the Acts of 2009-An Act Providing  
Responsible Reforms in the Pension System.  Chapter 
21 amended the definition of Regular Compensation. 
Certain payments such as Clothing, Meal, Travel &  
Automobile Allowances as well as anything defined as a 
“Tool” to perform ones job will no longer be included as 
regular compensation after June 30, 2012. 


